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School Overview

Mount Waverley North Primary School holds an
important place in the local community in Syndadlan
Mount Waverley and was formed in 1994 as an entity
upon the amalgamation of two primary schools. At the
end of 2008 our enrolment was 395, including 5
International students.
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In recent years, the school has done a great deal o
work to develop as a co-operative, vibrant Learning
Community. The Parent Community is a highly
supportive and valued resource for the schookta#

and its students. We encourage students to paofake
water and healthy food between recess and lunch
sessions, have a unified approach to normed belmavio
and in 2008 used elements of the Tribes Process and
Wilson McGaskell to support student management
and wellbeing. Student and staff access an extensive
network of Information and Communication
Technologies.

Mount Waverley North Primary School strives to
prepare its students to thrive as effective global
citizens. We offer a challenging, meaningful and
authentic curriculum in an environment of care,
collaboration, enterprise and mutual respect. To
achieve this:

« Learning is facilitated to provide opportunitiésr
students to actively construct and deepen
understandings and to develop a lifelong love of
learning, higher level thinking skills and social
competencies

« Students are encouraged to develop a sense of
physical and mental balance, personal wellbeingaand
positive relationship with themselves and others,
whilst demonstrating a sense of individual and group
responsibility

e Open communication with effective interpersonal
skills and appropriate teamwork characterise, and
promote, partnerships between all members of the
school community

« Principled leadership endeavours to embed within
the school, a culture of continuous improvement] an
to systematically and strategically address altdiec
that impact upon student learning.

Mount Waverley North Primary School's motto is
“Knowledge for Life” and its prime focus is to enabl
its students to achieve success, particularly in
numeracy and literacy, to develop a strong feetifig
confidence and self-worth and to develop skills that

enable them to contribute positively to society.
Charter Priorities (Curriculum Focuses) were Litgrac
and Numeracy, with a particular improvement area of
Writing within the Literacy Priority. Considerable
work has already been done in auditing curriculum to
accommodate the Victorian Essential Learning
Standards.

The School interacts positively with all familiesdan
believes it should provide an educational enviromme
which fosters an active partnership between all
members of its Learning Community. Students are
well behaved, cooperative and have a pride in their
school. In realising these aspirations for its stuid,

the School aims to:

e develop motivated,
learners

« develop self-esteem and confidence

« foster mutual respect and trust

To facilitate this, we foster and support staff in
achieving professional excellence. The parents are
highly committed to the school and work tirelessy t
support the curriculum and raise money to add ¢ th
already substantial resources. Over 100 parenttelp
were involved in assisting in school programs. Most
graduates of the school go on to Mount Waverley
Secondary College.

inquiring and independent

Parents' satisfaction with this school
(average score on scale of 1 to 7, where 7 is best
possible score)

high
satisfaction

low
satisfaction
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The average score for parent satisfaction with this
school is 5.00 on a scale from 1 to 7, where 7és th
best possible score.

The average score for teacher satisfaction (moedle)
this school was 66.6 on a scale from 0 to 100 where
100 is the best possible score.

Of the 26 teaching service staff at June 2007
(including those on leave without pay), 21 or 81%
were still at the school at June 2008. This figu®ss

all Government schools was 84%.

All teaching staff have participated in professional
learning throughout the year; this has been gulged
DEECD and school priorities and individual teacher
need.

All teachers in Victorian Government schools are
registered with the Victorian Institute of Teaching
(VIT). The requirements for registration with théTv
can be found at:
http://www.vit.vic.edu.au/content.asp?DocumentID
=241
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Principal's Report

Mount Waverley North Primary School has

remained focussed on student learning, transition
and engagement and wellbeing. We have
supported this in 2008 in the following ways:

« Staff working with Lynn Watts to focus on
literacy, with a particular focus on oral language,
planning and student engagement.

« Investigation of student wellbeing programs,
with a decision to adopt Tribes in 2009.

« History Open Night in term 2, to celebrate our
study of the history across the school.

* A continued welcome to International Students.
* Whole School Musical, Alice, was produced in
term 3.

¢ Students participated in a number of extra
curricula sporting and academic activities,
including Trivia Challenge, Maths Olympiad,
Aerobics, German Poetry Competition, Public
Speaking Competition and band.

« Hosting of a number of international and local
teachers and principals to view our Information
and Communication Technology (ICT), Thinking
Oriented Curriculum (TOC) programs and
Literacy and Numeracy programs.

* Year five students visited the two local
Kindergartens in term four to read with the
students.

¢ Design and development of a new school
website, to be completed in 2009.

« Junior School Council supported a number of
charities with fundraising.

¢ School Chaplain (Roy Hamer) joined our
school community in January.

« Kids Hope Program continuing successfully.
 Implementation of MATS, through a grant from
MYFS.

* Successful use of a Water Grant to install tanks
for toilet flushing. A further grant was received
for the sub irrigation of our school oval and
water tank, this work will be completed in 2009.

¢ Completed work on the refurbishment of
disused boiler rooms, to create withdrawal areas
and storage.

I would like to thank the staff, parents and
students for their continued support and
commitment to Mount Waverley North Primary
School.

Robyn James
Principal

School Council

President's Report
In 2008, the Mount Waverley North PS School

Council was a busy and hardworking Council. Its

hard work established a strong budget, good

procedures and several activities which involved
all aspects of the school community.

- Council in 2008 was stable in its membership
which meant we were able to implement the
new ideas and efforts from 2007.

- It was a successful year for oapmmittees
whose achievements include updates to our
website, excellent operation of the school
finances and embedding the operations of the
Out-of-Hours School Care program through the
administrative processes established by staff
and the OHSC Committee. Members of
committees are instrumental each year for much
of Council's work and | sincerely thank the
members of all these committees for their hard
work during the year.

- The initiative which allowed the employment of
a School Chaplain has been an enormous
success, providing our community with many
services.

- Our Australian Government grants, which
were gained in 2007 and 2008, have allowed us
to convert our boiler rooms into specialist
teaching, office and storage spaces. Community
Water Grants have allowed us to plan and begin
projects to further implement water efficient
infrastructure (toilets and taps), water tanks to
use for toilet flushing, and oval watering with
captured stormwater (due for implementation in
2009).

- Our 2008 Concert, Alice, held at Robert
Blackwood Hall at Monash University, was a
marvellous community event which showcased
the skills of our students and brought the
community together.

- In 2008, we had ouschool Reviewby Monash
University, senior lecturer, Anita Forsyth. The
evaluation showed that in every level we
significantly exceeded all student learning
targets in reading, writing, number and
measurement. Anita, in her report to School
Council, said “We have a very good school and
we are in safe hands”.

- | thank our School Council for their wonderful
efforts throughout the vyear, including all
members of School Council, the Parents and
Friends Association, and our leadership team
(Principal, Robyn James and Assistant
Principal, Chris Forge).
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Lance Lloyd
School Council President

Student Progress &
Achievements

Student Learning

Percentage of students achieving at or above the National Minimum Standard
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The targets for student performance at or
above the expected level in the 2008
annual Implementation Plan  and
achievements at or above the expected
level were as follows:

Reading Writing

Target| Ach’t | Target| Ach't
Prep| 95% | 100% | 95% | 100%
Yr2 |95% | 97% 95% | 92%
Yrd | 90% | 96% 90% | 98%
Yré | 90% | 95% 90% | 90%

Number Measurement
Target| Ach’t | Target| Ach't
Prep | 95% | 100% | 95% | 98%
Yr2 |95% | 95% 95% | 97%
Yr4d | 90% | 96% 90% | 98%
Yré | 90% | 97% 90% | 98%

Our student achievements exceeded the
targets in all areas except year 2 writing.

The NAPLAN results show that in year 3
100% of our students performed at or
above the National Minimum Standards, in
reading, writing and Numeracy. In
year 5 100% of our students performed at
or above the National Minimum Standards,
in Numeracy, with 93% in reading and
87% in writing.

The lack of a direct link between the 2008
NAPLAN data and the AIM data from
previous years makes the data unusable for
tracking the progress of cohorts over more
than one year. This provision for tracking
cohorts will become available to us again
in 2011.

During 2008, teachers participated in
extensive professional development in
literacy, with an emphasis on oral language
and student engagement, particularly with
boys. This was presented by consultant
Lynn Watts and has provided a basis for
developing a whole school approach to
literacy. The school has been involved in
the Premier's Reading Challenge, Book
Week and Literacy Week as enrichment

4
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programs.  Whilst teacher accuracy in
judgement has continued to improve, there
is still the need to provide regular writing
moderation sessions both within and
between levels. Staff has also perceived a
need to focus on developing
comprehension strategies in  student
reading.

The consistent results in Mathematics
across the school with the bulk of students
moving towards achieving well above
minimum standards highlights a need for
focus on the provision of enrichment and
extension within the mathematics program
to ensure continued challenge for students
as they move through the school. The
Professional Learning Focus for staff in
2010 reflects this goal. Dynamic
Mathematics teacher/consultant, Michael
Ymer has been employed to work with our
teachers during 2010 to further develop a
supportive, rich, challenging Mathematics
program throughout the school.

Teachers have continued to use open-
ended and rich tasks to promote
mathematical learning and in 2009 are
trialling a shared approach to providing
mathematical learning at both level 3 and
level 4. This will impact positively on
student learning over the next reporting
period. Teachers will also review the
process of preparing students for the
NAPLAN tests.

Student Engagement
and Wellbeing

There has been an increase in the average
number of absent days per student, from
11.7 in 2007 to 12.7 in 2008. In 2008 the
prep students had the highest rate with 15.8
absent days per student. The year 4
students had the lowest, with 10.6 absent
days per student. Our Charter goal is 8.0
absent days per student. There is a trend
for parents at Mount Waverley North
Primary School to take their children on
extended holidays during the school year,
this is especially so for parents wishing to
take their children overseas to visit
relatives.

Average number of absent days
per student

14

days

Prep to Year 6
2006 m=2007 ®=2008

The Student Connectedness to School data
from the Student Attitudes to School
Survey, (which asks the students to
respond to the following statements — | feel
good about being a student at this school, |
like school this year, | am happy to be at
this school, | feel | belong at this school
and | look forward to going to school)
indicated our students believed this is an
area that could be improved, with a mean
score of 4.05, a slight increase on 2007.
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variety of community organisations

including Legacy, The Royal Children’s
Hospital and TEAR Australia.

At the beginning of 2008 we appointed a
Chaplain, with funds provided through the

National School Chaplaincy Program. Our
Chaplain has become an important part of
our school community, providing support,

pastoral care and mentoring for students,
parents and staff.

L4 Market Place

In 2008 we engaged the services of Lyn
Watts to work with staff on literacy
teaching, with a particular emphasis on
oral language and student engagement.
During this time staff were introduced to
Tribes and Wilson McGaskell based
activities, staff decided to implement the
Tribes process in 2009. In preparation we
trained a staff member as a Tribes trainer
in late 2008. We believe Tribes will assist
us to address some of the issues raised by
our student survey, including student
connectedness to school.

We have continued to provide a
challenging and rich P-6 program and
encouraged the use of open ended learning
activities (eg: Market Place - L4). Our
students have also been involved in a
number of extra-curricular activities that
have been continued or introduced due to
their valuable nature. These include: Maths
Olympiad, School Musical, Community
Nights including the History Night,
MATS, Kids Hope, Aerobics, Caulfield
Grammar Challenge, student newsletter,
Art Show and an open Art Room and
Library during lunch periods. Our Year 6
students were encouraged to take up a
range of leadership roles including School
Captains, House Captains and Vice
Captains, Sport Captains, Music Captains,
Administration Captains, Environment
Captains and Communication Captains.

Alice The Musical

Our Junior School Council comprises
students from years 1 to 6 and supports a
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Student Pathways and
Transitions

Prep Enrolments

2006 — 59
2007 — 59
2008 — 57
Our kindergarten to prep transition

program aims to familiarise prospective
prep students with their new school
environment.

Our ‘Taste of School’ program begins in
term 3. It runs fortnightly and consists of
six 45-60 minute sessions. The students
participate in a variety of school activities
including: German, Physical Education,

Art, Music and other classroom
experiences. Hospitality for parents is
provided which enables prospective

parents to interact with each other.

Our prep teachers visit local kindergartens
and conduct fun and engaging activities to
establish connections with students and
parents. Our year 5 students make weekly
visits to the two local Kindergartens in
November, making connections with the
children, particularly those attending
Mount Waverley North in the following
year.

Our school organised a kinder colouring
competition for local kindergarten children
to raise interest and develop familiarity
with the school.

We conducted an open classroom
afternoon where future preps spend time in
class with current prep students to establish
friendships and experience the structure
and routine of the classroom.

Prior to Orientation Day we run a prep
parent information evening to provide an
introduction to our school, its programs

Association, School Captains and prep
teachers. On Orientation Day the children
spend the morning with their teachers for
the next year. In addition a letter of
introduction including a photograph of the
teacher is sent home to the students.

Our year prep students are provided with a
year 6 buddy early in term one. This is a
relationship that continues both formally
and informally for the whole year. Other
levels throughout the school have set up
informal buddy programs. This is an area
that will be investigated further in 2009.

Parent Opinion Survey data shows a
decline in satisfaction with transition from

the previous year suggesting that
transitions between levels needs to be
improved.

Our year 6 students of 2008 went to a
variety of schools in year 7: 51 of the 65

students enrolled at government secondary
colleges.

47 — Mount Waverley Secondary College
2 - Ashwood Secondary College

1 — Glen Waverley Secondary College

1 — Melbourne Girls College

Orientation Day is the major transition
event for students moving from year 6 to
year 7. The local secondary college
organises staff and students to visit our
school to provide information to students
and answer questions or concerns. Our
students have indicated that greater
opportunities to familiarise and prepare
them for secondary college would be
beneficial. Our level four team developed
a one day a week rotation of activities
which enabled students to experience
movement between classes and teachers
similar to that experienced at secondary
school. It is our intention to develop this
into a program that runs over the week,
covering all curriculum areas and in which

and facilities. Parents are addressed by the children will have personalised timetables.

Assistant
President,

Principal,
Council

Principal, School
Parents and Friends
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Future Directions

As discussed in our school's Strategic Plan and
Annual Implementation Plan for 2009 our goals
are:

To improve and maximize student learning
across the whole curriculum with a particular
emphasis on Literacy and Numeracy.

To ensure students are engaged in their
learning, and feel safe and connected to school,
thus promoting positive student attitudes and
behaviours that are likely to support academic
excellence.

To ensure informed and effective transitions for
all students at all stages of schooling.

In order to achieve our goals we will be spending
quality planning time using the VELS curriculum
documents, providing access to PoLT throughout
the school and introducing a number of programs
that we believe will complement our student
learning. We will also encourage staff to access
valuable professional learning opportunities and
review programs and processes already in place
at Mount Waverley North Primary School.

Professional learning will be provided to the
whole staff on Tribes, which we will implement
in 2009, and literacy. The literacy professional
learning will be facilitated by Allison Dauvis,
focussing on reading. The sessions will
complement the work with Lynn Watts in 2008
focussing on the planning and implementation of
a quality reading program. Allison will be
allocated time to mentor and coach staff.

The Tribes process will not only have an impact
on student learning but also student welfare,
including teacher/student relationships, boys
education, student attitudes to school,
connectedness to peers and student engagement.

In 2010 our staff will be working with Michael
Wymer to develop a greater understanding of
teaching Mathematics. The work undertaken by
staff with Michael will be supported by the
professional learning with Lyn Watts and Allison
Davis.

Staff will be encouraged to access and make use
of Multiple Sources of Feedback. We are keen
for our staff to visit each others’ classrooms and
other schools in order for us to develop our
educational philosophy and long term plans for
the future. We have seven staff involved in two

separate projects. We expect these projects will
have a significant impact on the school over this
Strategic Plan period.

The induction of our new staff is important in the
process of continuing to improve, as we all learn
from each other and we ensure new staff are
aware of our goals and priorities. Staff
Performance Management was reviewed for
2007 with continued development in to 2009.

Our Chaplain, Roy Hamer, commenced in 2008
and has become an important member of the
school community. We will investigate ways we

can continue his work at the school after the
funding ceases at the end of 2010.

In Term Two 2009, our whole school focus will
be on the environment, with a community night
being held to celebrate the work done in the
classrooms. The second term celebration night
has become an important event on the school
calendar, providing the opportunity for the whole
school community to celebrate the great learning
environment at Mount Waverley North Primary
School.

In 2009 we will have access to funds through the
Federal Governments, Building the Education
Revolution Program. Staff have already begun
discussions on preferred building/learning area
layout, which will be a greater priority now
funding is available.

Our other priorities are to replace student
furniture, particularly in Levels 3, to replace the
classroom whiteboards and to develop flexible
outdoor spaces around the school, accessible by
all teachers and students for a variety of learning
opportunities.

We will continue to apply for funding that will
assist with the installation of water and energy
saving devices around the school.

We will be holding our biennial Festive Fair in
November 2009. We have begun the planning
process with a pleasing list of people willing to
assist. This is a major fundraiser, which has
previously provided valuable funds for our
school.
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Financial Performance
and Position

In 2008 we completed the spending of the
‘Investing in Schools’ grant, with one of the
water grant projects completed in early 2009.
The oval irrigation project will be completed in

Financial Performan- mid 2009.
Operating Statement Summary
for the year ending 31st December, 2008 We committed funds to assist the school in
Revenus 2008 Actu accreditation as a Performance and
Development school and to support the writing
EE&T Grar th G 192,78 of the School Review and Strategic Plan in
ommonwealth Governi 62 314 2008.
Grants ’
State Government Gi 1,56. Plans have begun for the refurbishment of
Othe - OSH( 35,95 buildings to enable the implementation of more
Locally Raised Fu 594,67 ‘modern’ teaching practices, with seven staff
Total Operating Revel 887 20; engaging in Teacher Professional Leave in
: 2009 to support this.
Expenditur We look forward to the increased possibilities
Salaries and Allowal 203,45 for our school to make major changes to our
Bank Charg 3,9! physical environment as a result of the
Consumabl 61,46 Building the Education Revolution Program,
Books and Publicat 18.16 from the Federal Government.
Com.munlcatlon C‘. 16,24 The financial processes and procedures have
Fu.r.n.lture and Equipr 96,81 continued to be implemented and refined.
Utilitie 16,85
Property Servit 217,07 Financial Positic
Travel and Subsiste as at 31st December, 2008
ng;lﬁgﬁ le Expet 1421 Funds Available 2008 Actual
Health and Persao ’ High Yield Investment Accopnt 220,71
Development 973 Official Account 42,16
Professional Developr 18,63 Other Bank Accounts
Trading and Fundral 228,19 Building Fund 503
Support/Serv 10: Coop . 23:
Miscellanea 119,56 Term Deposits 122,13
Total Operatin At Call - Coop 8,20
Expenditure 1,014,85¢ At Call - PFA 2,84
Total Funds Available 396,802
Net Operating Suus- _127 56
Deficit ' Financial Commitments 2008 Actual
Capital Expenditu School Operating Frve 141,10
Please note that the above amounts do nc Cc-operative Bank Acc 10,43
any credit revenue or expenditure allocatetl pr s FRssets or Equipm
E}é(t:rll(; Sé:hool through its Student Resource Replacement < 12 months 35,00¢
g Revenue Receipte 65.90(
School C il allocated funds to all Is and Advance ,
chool Council allocated funds to all goals an e :
priorities in the Charter. Literacy and gmglzg{;;rrggggﬁsmdu 88,904
Numeracy continue to be resourced to a high -
level, with ICT receiving a large budget due to Assets or Equipm 35.00(
the cost of equipment. Replacement > 12 months
Cc-operative lo >12 20 464
Spending in the future will include continued months e
support for the School Strategic Plan and will Total Financia
continue to see major spending on ICT Commitments 255’70‘“

equipment and professional learning for all
staff.
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School Contact Information

Address: Marcus Ave, Mount Waverley

Principal: Robyn James

School Council President; | Lance Lloyd

Telephone: 9802 3168
Email: Mt.waverley.north.ps@edumail.vic.gov.au
Web site: www.mtwavnth.vic.edu.au

This report contains summary data extractesl SimdhLevel Report. If you would like tdhecSes®ol
Level Report, please contact Mount WaverlegriasttSEhool



